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The Trust 
is made up of these 6 areas 

 

Royal Hallamshire Hospital 

 

Weston Park Hospital 

 

Charles Clifford Dental  

Hospital 

 

Jessop Hospital 

Wing 

 

Northern General Hospital 

Welcome to your Winter 

issue of the Sheffield 

Teaching Hospitals (STH) 

Work Experience 

Newsletter, primarily aimed 

at school aged students.   

Included in this issue  

Work experience 

update 

On-line application 

Interview with Deputy 

Nurse Director part 2 

Information for those 

considering nursing as a 

career 

Student experiences 

Coronavirus News 

Newsletter Survey 
  

Winter 2021 Edition 

Issue 5 

COVID-19 Information  
 

Coronavirus remains a serious health risk.  You should stay cautious to help protect yourself and others. 
 

What has changed!!! 
From 4am Tuesday 30 November 

International arrivals from non-red list countries who are fully vaccinated will need to isolate at home 
and take a PCR test on or before day 2 following your arrival. You are only permitted to leave isolation 
if this test result is negative. If your test result is positive, you will need to isolate for 10 days. This is the 
law. 
Face coverings are a legal requirement in shops and on public transport. This is the law. 
Those who have come into contact with an individual who may have been infected with the Omicron 
variant will need to self-isolate. This will apply even if you are fully-vaccinated or aged 18 or under. This 
is the law. 

These temporary measures will be reviewed in 3 weeks’ time https://www.gov.uk/guidance/covid-19-coronavirus-

restrictions-what-you-can-and-cannot-do  
 

For up-to-date information, visit the Government website    https://www.gov.uk/coronavirus  

 

 

 

 

 

https://www.sth.nhs.uk/services/a-z-of-community-services
https://www.sth.nhs.uk/
https://discovery.nationalarchives.gov.uk/details/r/9100c240-a89c-4dab-be4c-c04450658cc1
https://discovery.nationalarchives.gov.uk/details/r/8cf1dae6-8b4a-4a6b-b04c-69ed35ad02aa
https://sheffielder.net/2020/04/05/charles-clifford-dental-hospital/
https://discovery.nationalarchives.gov.uk/details/r/ee06f77a-d06b-4675-9de1-93d1109e0381
https://discovery.nationalarchives.gov.uk/details/r/ca51b2bb-7952-4f19-a975-4182e1cda315
https://www.gov.uk/guidance/covid-19-coronavirus-restrictions-what-you-can-and-cannot-do
https://www.gov.uk/guidance/covid-19-coronavirus-restrictions-what-you-can-and-cannot-do
https://www.gov.uk/coronavirus


  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

 

 

 

 

 

 

 

 

   

 

 

 
Face-to-face work experience is suspended due to the 

COVID-19 Virus.   

This will not be reviewed until 2022 

 

Live Virtual Events for Years 10-13 students  
 

Book now for Jan-Apr 2022 

Jan 
 Podiatry 

 Apprenticeships 

Feb 
 Pharmacy 

 Medicine 

Mar 
 Ward Clerk 

 Nursing 

Apr 
 Dentist 

 

New On-line Application for Virtual Events 

As of 1 December 2021, all application for STH events will 

be on-line.  Click here to access 
 

Features include: 

 Save personal details for future bookings 

 Tag future event of interest 

 Up-to-date info on your application progress 

 Event reminder text alerts to your mobile 

 Notes function for personal reflection  
 

Process 

1. Student complete on-line application form 

2. Approval request automatically sent to school  

3. School contact approve/decline request 

4. STH receive approved application automatically 

5. STH confirm allocation/non-allocation of place 

6. Student receive confirmation from STH 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Visit the STH Work Experience 

Internet Website for up-to-date 

news and resources 

https://www.sth.nhs.uk/work-

for-us/work-experience/virtual-

resources 

Work experience Contact 

Pamela Williams 

pamela.williams19@nhs.net 

Work Mob: 07974636518 
 

 

 

  

Do you read our newsletter? 

We need to find out if we should 

continue the newsletter.  If you 

read the newsletter, please take 

a minute to email Yes to 

pamela.williams19@nhs.net   

 

 

Did you know? 
STH has developed its own Race Equality Charter: The 
Race Equality Charter aims to improve the experience, 
representation and progression of Black, Asian and Ethnic 
Minority colleagues within our organisation  

What is it? 

 

 

 

Syringe 
 Sure, syringes are still 

in use today, but this 

one was special. With 

its long, thin tube and 

pump, it was way bigger than the 

hypodermics we use today.  

 

Have your say!!! 
If you would like to have a topic considered for 

our next issue, or to give feedback, please email 

Pamela at pamela.williams19@nhs.net  

Future Quest and Health Education England 

have launched a new website that enables young 

people to explore different careers in healthcare. 

https://www.healthcareers.nhs.uk/explore-roles/allied-health-professionals/roles-allied-health-professions/podiatrist
https://www.healthcareers.nhs.uk/career-planning/resources/apprenticeships-health
https://www.healthcareers.nhs.uk/explore-roles#3693
https://www.healthcareers.nhs.uk/explore-roles#3693
https://www.healthcareers.nhs.uk/explore-roles/wider-healthcare-team/roles-wider-healthcare-team/administration/clerk
https://www.healthcareers.nhs.uk/we-are-the-nhs/nursing-careers
.%20https:/www.healthcareers.nhs.uk/explore-roles/dental-team/roles-dental-team/dentist
https://www.sthlearnerportal.co.uk/
https://www.sth.nhs.uk/work-for-us/work-experience/virtual-resources
https://www.sth.nhs.uk/work-for-us/work-experience/virtual-resources
https://www.sth.nhs.uk/work-for-us/work-experience/virtual-resources
mailto:pamela.williams19@nhs.net
mailto:pamela.williams19@nhs.net
mailto:pamela.williams19@nhs.net
https://learninghub.nhs.uk/Resource/6351/Item


  

 

 

 
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

Interview with a Deputy Nurse Director – Helen Gregory 
In our Summer issue, Helen took us through a day in her role within Accident & Emergency Care 

Medicine; in this issue, we dig a little deeper!!!! 
Interviewed & reported on by Hope & Seina, members of our STH Student Working Group 

 
 

 

What made 

you want to 

work in AEM? 

I like a fresh challenge.  I was a respiratory matron for a few years and I’ve worked at 

Nottingham Trust.  I think you should always be learning new things, so you need to 

constantly challenge yourself.  The respiratory team I worked with and also the medicine 

team were absolutely fantastic.  I must say, probably the nicest job I’ve ever had, in my life. 

I was completely crazy to leave them, however you do need to keep pushing yourself and 

meeting people and learning new experiences.  I think my main driver is that I’m nosy and  

What 

characteristics 

would a person 

ideally have to 

work in AEM? 

that professional curiosity, wanting to see things, to understand things.  It’s quite hard when you're moving to a 

completely different area, because you really don’t know anything.  But actually, you’ll ask the stupid 

question and people will go ‘ooh yeah, I didn’t really think about that.’  So it’s that, asking questions, that 

makes people challenge practice. 

Calmness, in spite of everything that’s going on, I think that’s probably the over-riding.  I 

think of any nursing, or any healthcare role, you have to care and that sounds quite 

old- fashioned, but it’s there.  You know, you have to care what happens and you have 

to care about that person.  You need to have that compassion.  I think EDs quite 

different.  During a Trauma, it’s like watching people dance, it’s very interesting.  I’ve 

stood back quite a few times in resus and watch people work, the teamwork you see is 

amazing.  It is literally like they’re almost choreographed a dance- very calm, very 

methodic.  So I think you need a complete passion for that particular area of work.  I  

think some people really like the trauma, they like the excitement of it.  I can’t say that it particularly does it for me, 

but a lot of people like the excitement of ED.  I think there’s a lot of learning- within ED, every Thursday morning, they 

review the traumas of the week and they literally pick it to bits.  They get all the different people involved, to say what 

they could’ve done differently, what went well.  The absolute desperation to do better next time, for those 

patients.  That always sings through for me.  That desire to improve what we're doing, sort of, fix that patient better 

every time. 

After a while, do 

you become 

desensitised to 

people in pain? 

I always think, when it comes to stuff like that, you do have 

to become a little bit desensitised, because there’s no 

other option.  If not, you’d be sat in a corner, so you do 

have to have a level of desensitisation, or you wouldn’t be 

able to do the job.  However, every now and again, you 

get one that creeps in and really upsets you.  I find it’s the 

ones that mirror something in your own life.  The other day, I 

was in resus and there was a young lad come in and he’d hit a tree.  He was the same age as one of my kids, I 

was thinking ‘oh god, if that was my child.’  I must admit, I went up to him and said ‘do we need to ring your 

mum?’  That was my first thought.  I’m not bothered about the blood just, shall we ring your mum?  I think it’s 

quite hard sometimes, when you see something that reflects your own children, or your own parents, or it’s a 

particular story that sort of touches you. You do have to become a little bit harder though, you’ve got no 

choice.  I don’t think you could survive if you didn’t become a little bit desensitised.   I don’t think I’d probably 

use the work desensitised, I think you manage. 

Can you describe 

ab instance where 

your career in AEM 

made you feel 

accomplished? 

The male toilets this week, it’s probably a bit sad really!  But you get friends and 

family feedback and it’s all about the toilets.  Then you meet the domestic services 

and meet the estates and you try and change things.  The other day, I walked on 

the unit and the domestic literally grabbed me and dragged me to the male 

toilets, to get me to sniff them.   The same day, one of the band 7s, bearing in 

mind, I’ve only worked in the department for 7 months, was upset about something 

and she sought me out to come and have a chat, because she knew I’d listen.  

The matron was also struggling with something and she wanted to talk to me and 

that’s quite nice, because they know that you’ll listen and hopefully try to give a …. 



  

 

 

 

 

 

 
  

 
 

 
 

 

 

  
bit of advice, as required.  It’s about giving somebody a pillow, when they’re not right and the smile on their face, 

‘Aw thank you.’  That kind of thing, you’ve made a little bit of a difference to somebody.  I spent a couple of hours 

helping in triage the other day and that’s not something I would normally do.  It’s the little things you do for people, I 

think that count, rather than the big things.  

Can you see 

any faults with 

AEM? 

I think one of the biggest challenges for staff working in an ED department is the 

number of senior staff and therefore, they don’t necessarily get exposed to the stuff 

ward nurses would. So, if I was a band 6 or a semi-senior nurse on a ward, I would be 

doing a lot of management stuff, but an ED nurse would not necessarily have that 

development because there are so many of them.  I think there are seven band 7s 

which are ward sister level nurses in ED and they only get a tiny bit of the management 

skills, so in terms of moving on, there are only so many directions you can go.  your only 

other option would be to go outside ED or to go into another organisation.  So the care- 

er ladder can be a little bit limiting.   A lot of the staff don’t want to leave because they love the job so it’s a 

catch-22 situation and I think that is the real challenge.  I also sometimes think that perhaps ED staff don’t 

necessarily know what it is like to care for a patient ward and they don’t necessarily recognise those challenges. 

So, they’re busy and think that their busy is different to the ward staff busy.  Although the busy is different, every 

busy is just as valid.  So I think that’s another of the challenges, one of the flaws; but I think that’s life in general, we 

all think everybody else has got it better than everybody else, don’t we? 

I think everyone is exhausted if I’m honest and we have definitely seen that these past 

months.  ED has been particularly challenging over the past month or so, our waiting 

times have been horrendous because of how busy it is.  The GPs weren’t fully opened so 

we were getting a lot of people who were either sick because they haven’t managed 

to see a GP or have come to us instead of the GP.  So people are feeling that level of 

fatigue.   On the positive side, though, we are not doing corridor care anymore, historic- 

 

How has 

COVID-19 

affected AEM 

this year so far? 

How do you deal 

with the pressure of 

such an important 

job? 

ally, if we ran out of beds we would just put people in the middle and we’d just double up everywhere.  I think 

staff are happier with how we care for people now.  Although the challenges are patients waiting in the 

ambulance or not being moved into a room as quickly as we would like, we aren’t having patients all over the 

place, so it feels like we are giving better care and that always feels more positive. 

I’ve definitely seen some very strong nurses cry over the past months, staff you 

wouldn’t expect and some of the stories you hear from colleagues are absolutely 

heart-breaking.  Some of the conversations, you want to cry hearing about them 

because they are so awful.  On a personal level, for me, a lot of it is picking staff up 

and putting them back in.  Right at the beginning when Personal Protective 

Equipment (PPE) was an issue and when we didn’t know what we were facing.  I’d  

have staff crying and asking not to work on wards.  It was very clear that we have to do this; this is the right thing to do 

and giving people a bit of a pep talk and picking people up and putting them back in was very hard at the beginning 

because we didn’t know what we were facing.  That was quite difficult.  For myself, I’m very much into managing my 

stress by walking, getting outside, getting fresh air, chatting about my day, using my colleagues.  I have 3 children at 

home, at university and a husband working from home.  I would come in every day, and everyone would be sat 

waiting for me because nobody else was allowed to go out of the house.  That was quite a challenge, being in a 

house with five grownups, that was difficult.  I think that you naturally build up your own coping strategies and your 

own techniques with time management. 

 

How would you 

say that working in 

AEM has changed 

you as a person? 

The biggest thing I have learnt is how to help people fix things themselves. I don’t know 

if it’s changed me as a person. I don’t reactively say I’ll sort that for you or I’ll do that for 

you, what I’ll say is leave it with me and I’ll get back to you and I always do go back to 

that person, but only after I have looked at it from a few different sides. Sometimes, one 

story is not the only story, there are multiple stories; a staff member might come and 

say, “this has happened to me and it’s so unfair” and then you’ll go to someone else 

and get the other side of the story.  I think it has made me very aware of checking all 

sides of the story before I react to anything. 



  

 

 

  

  

Study Level Qualifications Required Length of Study 

 

 

GCSEs Grade 4 (A-C) in 

Mathematics and English. 

 

 

4 Years 

Apprenticeship Standard/Study 

Level* 

Qualifications Required Length of Study/Job Role 

Healthcare Support Worker 

Level 2 – Equivalent to GCSE’s 

Maths and English GCSE grades 

3 ,2 ,D or  E (Level 1) and 

studying towards GCSE grades 

9-4 and A*-C (Level 2) 

12 months plus end point 

assessment (EPA) 

Support Worker 

Nursing Associate (NA)# 

Level 5-Equivalent to a 

Foundation Degree  
More Information 

 

Maths and English GCSE 

Grades 9-4 and A*-C (Level 2) 

and any specific requirements 

from the training provider or 

employer 

24 months plus end point 

assessment (EPA) 

Nursing Associate 

Registered Nurse Degree (RND) 

(Nursing Associate Top-Up) 

Level 6 – Equivalent to a 

Bachelor’s Degree 

Maths and English GCSE 

Grades 9-4 and A*-C (Level 2) 

and completion of Nursing 

Associate Apprenticeship 

18-24 months plus end point 

assessment (EPA) 

Qualified Nurse 

Registered Nurse Degree (RND) 

Level 6 – Equivalent to a 

Bachelor’s Degree 

(Currently unavailable at 

Sheffield Teaching Hospitals) 

Maths and English GCSE 

Grades 9-4 and A*-C (Level 2) 

and any specific requirements 

from the training provider or 

employer. 

48 months plus end point 

assessment (EPA) 

Qualified Nurse 

Study Level Qualifications Required Length of 

Study 

Degree Entry requirements vary dependent on the university, 

usually 5 GCSE’s (9-4) including Maths, English & a 

Science.  Check with the university you plan to apply. 
 

Pre-requisite:  Experience of interacting with members 

of the public from a range of backgrounds 

More information 

3 Years 
Qualified Nurse 

Masters (Post Graduate)  

 

Degree 

More information 

2 Years 
Qualified Nurse 

Suggested Reading/Podcast 

The Language of Kindness: A nurses story – Christie Watson (2019)  Link 

The courage to care: Nurses, Families & Hope  - Christie Watson (2021)Link 

Studying for your nursing degree – Jane Bottomley   (2017) Link  

Launching your career in Nursing and Midwifery: A practical guide – Annabel Smoker (2016)  Link 

 Nursing Standards Podcast:                 Click here   for top tips for nursing students  

 

Information About Nursing 
    

Entry Route into Nursing  

 

*You may enter at any of the above levels if you have the required qualification and experience.  

#If you complete the NA, you can go straight to the Registered Nurse Degree top-Up.  Otherwise, 

you will go directly to the Registered Nurse Degree.  The difference is the length of study time. 

Apprenticeship Route into Nursing (Apprenticeship Vacancies advertised here) 

 

 

 

Over 300 newly 

registered nurses & 

midwives sign up at 

STH in Apr & Nov 2021 

https://www.healthcareers.nhs.uk/explore-roles/nursing/roles-nursing/nursing-associate
https://www.healthcareers.nhs.uk/explore-roles/nursing/how-become-nurse/how-become-nurse
https://www.healthcareers.nhs.uk/career-planning/study-and-training/graduate-training-opportunities/accelerated-programmes
https://www.amazon.co.uk/Language-Kindness-Nurses-Story/dp/1784706884/ref=sr_1_1_sspa?dchild=1&keywords=The+Language+of+Kindness%3A+A+nurses+story&qid=1632314085&s=books&sr=1-1-spons&psc=1&spLa=ZW5jcnlwdGVkUXVhbGlmaWVyPUEyVE5CUTE0SFA1RjRYJmVuY3J5cHRlZElkPUEwODk0MDU3MUc2VUg5NEFPUVJBSyZlbmNyeXB0ZWRBZElkPUExMDE0MTE4MU5GUkZRNkMyQlZTRyZ3aWRnZXROYW1lPXNwX2F0ZiZhY3Rpb249Y2xpY2tSZWRpcmVjdCZkb05vdExvZ0NsaWNrPXRydWU=
https://www.amazon.co.uk/Courage-Care-Call-Compassion/dp/1529111072/ref=pd_lpo_1?pd_rd_i=1529111072&psc=1
https://www.amazon.co.uk/Studying-Nursing-Degree-Critical-Skills/dp/1911106910?psc=1&pd_rd_w=bFjnm&pf_rd_p=fae6abe0-a82d-4667-a906-99410da0ee31&pf_rd_r=9W7F92BAD16SRMBCAFW6&pd_rd_r=fdd9b682-14f6-4741-a3b5-034f0579baab&pd_rd_wg=6elRr&ref_=sspa_dk_rhf_search_pt_sub_2&spLa=ZW5jcnlwdGVkUXVhbGlmaWVyPUExVFpaNENMVzIxQU4zJmVuY3J5cHRlZElkPUEwODQwODQzQ0ZIRVZZNElEWlBRJmVuY3J5cHRlZEFkSWQ9QTA5NDI5MTZXMzdFNjY3TDNLNEYmd2lkZ2V0TmFtZT1zcF9yaGZfc2VhcmNoX3BlcnNvbmFsaXplZCZhY3Rpb249Y2xpY2tSZWRpcmVjdCZkb05vdExvZ0NsaWNrPXRydWU=
https://www.google.co.uk/books/edition/Launching_Your_Career_in_Nursing_and_Mid/81YrCwAAQBAJ?hl=en&gbpv=1&dq=why+nursing+is+a+good+career&pg=PA7&printsec=frontcover#spf=1632315016630
https://open.spotify.com/episode/39FbXu8oKxjyq2ZPw63A93?si=4mS4cGmpTEKkS4GOvh92vw&utm_source=native-share-menu
https://www.jobs.nhs.uk/


  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

 

 

 

 

 

 

 

   

“Hi my name is Anjali and I am 16 years old, currently studying for my A levels in Chemistry, Biology and Psychology. 

My interest in medicine has slowly developed over the last few years and so naturally, the next step for me was to try 

and obtain some work experience to gain real insight into the vocation of a doctor and decide if it really is the right 

path for me. As a result of Covid 19, access to hospitals and courses that provide insight into what being a doctor 

involves have been difficult to find however the STH work experience newsletter provided a very beneficial 

summary of many helpful virtual events I could participate in. For example, I wouldn’t have known about the Medic 

Mentor work experience programme, an extremely beneficial programme which helped me learn more about the 

realities of being a Doctor. The STH also themselves provide incredible live virtual events on specific specialities of 

healthcare an incredible opportunity to widen your perspective on areas you are curious about. I found reading 

interviews of current Doctors is extremely valuable as you are receiving first-hand accounts of what being a Doctor 

entails and this, for me, helped me understand more about different sides to working in the NHS I hadn’t considered 

before. Interviews on nurses, midwives and other roles within a Hospital made me realise the amount of work that 

goes in by lots of different people into dedicating care and compassion into patients’ lives. I particularly found 

Helen Lowes’ interview (an Operating Department Practitioner) very interesting and unique, but most importantly a 

role I wouldn’t have heard of without reading the STH Work Experience Newsletter” Work Experience Newsletter 

“It's nice to see such projects be continued 

forward. I took a lot away from the session, 

it was specifically what I wanted to hear 

the answers to. It helped provide a more 

solid foundation on what to build my 

career on, and as such, I will now be going 

on to study Biomedical Science with a Year 

Abroad at the University of Sheffield” 

Goda: Live Virtual Event 

 

“The opportunity of leading a group helped me as 

an individual by boosting my confidence. Because 

before taking part in the group I felt nervous but 

realized that other people felt the same as me and 

therefore, make me feel a little more confident in 

my role. If I was to be offered another opportunity in 

leading a group, I would feel more confident in 

myself to do that” Bruna: STH Student Working 

Group 

“The STH Working Group has enabled me to embark on a 

journey filled with inspirational NHS workers and like-minded 

young people. It has also allowed me to gain a greater insight 

into my own strengths and weaknesses whilst simultaneously 

exploring a potential career path within the NHS. I feel proud 

that the interviews and the journalism I have been involved 

with have not only potentially inspired young people into an 

NHS career path but have also helped to tell the incredible 

stories of people on the front line.”  Hope  

STH Student Working Group 

 

How are students benefiting from our virtual events and opportunities? 

Here are just a few of their experiences!!! 

Umra took part in a virtual event focusing on 

Nursing and this September has started his degree 

in adult Nursing at the University of Sheffield.     

Live Virtual Event 

'Reading the passage surrounding Dr Patel's 

route into medicine connected with me on a 

personal level; reading about the daily 

challenges faced by him and many other 

healthcare workers inspired me to pursue a 

career in medicine because I feel as though a 

pressured environment creates a feeling of 

satisfaction and motivation to succeed.' Amaan  

Work Experience Newsletter 

 

Look out for our interview with the 

Chief Executive Officer (CEO) of 

Sheffield Teaching Hospitals in our 

Spring Issue!!!  

Available 1 March 2022 


